Maryland Army National Guard
COMMAND POSITION
VACANCY ANNOUNCEMENT

SECTION I: ADMINISTRATIVE
Authority: NGR 600-100; NGR 600-200

Position Title Vacancies Open Date Close Date
COMMAND SERGEANT MAJOR/ COMMANDANT (M-DAY) 1 2026-05-28 2026-06-28
MIL MOS MIL PARA/LIN IPPSA POS # BRANCH Maximum Grade:
E00X60 101 03 03180774 Bl E9/CSM

Duty Location
uic: W8FBAA uniTName:  HQ, 70th Readiment Regional Training Inst.

UNIT ADDRESS (INCLUDE zIP): 8442 Brigade Street Aberdeen Proving Ground, APG, MD 21040

CONTACT INFORMATION

Forward documents listed in - SGM Ronald D. Barbour
Application Procedures to: MDARNG G1 Sergeant Maior
Email: mdarngmdaypositionsubmission@army.mil ‘ Commercial Phone #: (410) 652-2168 (Please text first)

SECTION II: AREA OF CONSIDERATION

Restricted Statewide (Active Guard Reserve (AGR) Soldiers & Traditional M-Day Soldiers of the Maryland Army National Guard)
Nationwide (Traditional M-DAY Soldiers of the Army National Guard)

SECTION lll: DESCRIPTION OF DUTIES

Open to all on board T32 MDARNG NCOs who have served and been rated as a BN CSM ASI 6C (Battalion-Level Command
Sergeant Major). Applicants must be a current or previous CSM with the 6C ASI. This is a traditional M-Day position.

SECTION IV: DESCRIPTION OF DUTIES

Serves as the CSM/Commandant for the 70th Regiment, Regional Training Institute. Responsible for providing efficient and effective training support. Extends command influence, assesses morale of the
force, adjusts administrative requirements to aid mission accomplishment and assist during critical events. Maintains accountability and visibility of AGR and MDAY personnel and is responsible for the
health, welfare, morale, readiness, and professional development of all assigned Soldiers. Serves as the advisor to the Commander on all matters, to include operations, administration, promotions,
retention, awards, and physical readiness training. CSM supervises Battalion and Brigade operations, overseas the management of the Senior Non-Commissioned Officers and provides tactical and
technical guidance and professional support to subordinates and provides guidance on the accomplishment of their duties. CSMs should also have expertise in executing Unit Training Management
(UTM) and related systems such as Army Training Network (ATN), Army Training Information System (ATIS), and the Combined Arms Training Strategies (CATS) Development Tool.

SECTION V: REQUIRED QUALIFICATIONS

Must hold the ASI 6C (Battalion-Level Command Sergeant Major). Must hold a Secret clearance. Must meet the physical requirements of AR 350-15, AR 600-9, and AR
40-502. Applicants must not be currently under suspension of favorable personnel actions. Must be in grade of E9 at the time of selection. Applicants should have extensive
experience with thorough understanding and knowledge of organizational principles, policies, regulations, and operations. Must possess an in-depth knowledge of the mission
of the 70th RTI.

SECTION VI: SPECIAL INFORMATION
Position is not gender restricted. Assignment limitations of AR 600-8-19, NGR 600-200

SECTION VIi: APPLICATION PROCEDURES

. Military Resume (Biographical Sketch) in accordance with format in NGR 600-200

. Three most current available NCOERs

. IPPS-A Soldier Talent Profile (within 6 months)

. Security Clearance verification Memo

. DA Form 705 (AFT Scorecard) within past 12 months or ATIS Screenshot.

. Height-Weight Statements within 6 months of the board date or ATIS Screenshot. DA Form 5500-R / 5501-R (if applicable)
. MEDPROS IMR

. Certificate of competition of CCFSPCC or proof of enroliment

. Optional: Memorandum to the President of the Board to provide additional information not contained in the above listed
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The Maryland National Guard is an equal opportunity employer and prohibits employment discrimination. All applications will be screened without regard to
ethnicity, religion, gender or national origin. Selection will be made the basis of military education, skills and individual experience.

MDARNG Standard Vacancy Announcement (Revised May 2026). Supersedes previous editions.






